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AGREEMENT 

This Agreement entered into on the   day of   _, 2025 between the City of Taylor 
(hereinafter referred to as the "Employer" or the "City") and Local 1917.22 AFSCMB Michigan, 
of the Ame1ican Federation of State, County, and Municipal Employees Q1ereinafter referred to 
as the "Union"). 

ARTICLE 1 - WITNESSETH 

Whereas, the City has a statutory obligation pursuant to Act 379 of the Michigan Public 
Acts of 1965; and 

Whereas, the City has granted recognition, job security, and other 1ights and p1ivileges 
tm.der a p1ior existing Agreement; and 

Whereas, the City recognizes the principle that every employee shall maintain continuous 
employment without any fear of discrimination, particularly to employees exercising their voting 
piivileges and their political freedom; and 

Whereas, both parties desire to continue their friendly cooperation and to improve the job 
security and economic relationships of all employees covered by this Agreement; and 

Whereas, both parties, following extensive and deliberate negotiations, have reached 
certain understandings which they desire to put into the form of an Agreement; and 

In consideration of the following mutual covenants, it is hereby agreed as follows: 

ARTICLE 2 - RECOGNITION 

The City hereby recogruzes the Union as the exclusive bargaining representative for the purpose 
of collective bargaining in accord with Act 379 of the Michigan Public Acts of 1965 for the 
following Unit: All Supervisory and Confidential Employees of the City of Taylor. 

All Foremen 
All General Foremen 
Executive & Confidential Secretaries 
Supervisors 
Deputy Clerk and Deputy Treasurer 

The Parties agree that Management wiJl have the right to appoint all Supervisory and 
Confidential Employees. 

ARTICLE 3 - CONFORMITY TO LAW 

This Agreement is subject in all respects to the laws of the State of Michigan with respect to the 
powers, tights, duties and obligations of the City, the Union and employees in the bargaining 
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unit; and in the event that any provisions of this Agreement shall at any time be held contrary to 
law by a court of competent jurisdiction from whose final judgment or decree no appeal has been 
taken within the time provided for doing so, the Union and Employer shall enter into immediate 
negotiations on said provisions and reach an agreement which complies wW1 the law. All other 
provisions of this Agreement shall continue in effect 

ARTICLE 4 - UNION MEMBERSHIP 

This Article shall conform to Federal and State legislation. 

SECTION 1: 

The City agrees that all eligible City employees shall have the opportunity to maintain 
membership in the Union or pay an agency fee in an appropriate amount as allowed by law. 

SECTION 2: 

All employees who become members of the Union shall remain members of the Union during 
the term of this Agreement. 

SECTION 3: 

The City Human Resources Director agrees to provide the Union with a copy of all payroll 
changes for the employees represented by the Union within ten (10) days of change. This list is 
to include new hires, demotions, promotions, transfers, a nd any other changes in rates of pay. 

SECTION 4: 

New Employee Orientation 

The Employer will allow the Union Chapter Chairperson, or if designated the area steward, an 
opportunity to meet with the new bargaining unit members within thilty (30) days of their arrival 
within the Local Union's jurisdiction. The meeting shall be scheduled to not be disruptive or 
interfere with the City operations. If the City schedules a group orientation, the Union shall be 
provided time to make a presentation. 

ARTICLE 5 - UNION DUES AND AGENCY FEE DEDUCTIONS 

The City agrees to deduct from the paycheck of each employee of the City who has signed 
an authorized payroll deduction card as provided by the Union, 1) Union dues, or 2) Agency 
fees. The amounts to be deducted shall be certified to the City by the Treasurer of the Union 
and the total deduction of all employees shall be sent together with an itemized statement 
to the Treasurer of the Union by the first of the following month after such deductions are 
made. This authorization shall be irrevocable dw-ing the term of this Agreement. 
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AUTHORIZATION FOR PAYROLL DEDUCTIONS 

By 
Last Name Middle Name First Name 

To Employer 

Effective Date 

I hereby request and authorize you to deduct from my earnings 1 Union membership dues once 
each month in an amount established by the Union, or 2 Agency fee equal to the monthly dues. 
The amount deducted shall be paid to the Treasurer of the Union. This authorization shall be 
irrevocable during the te1m of this Agreement. 

Signature of Member 

ARTICLE 6 - RESIDENCY 

AU members of the bargaining until shall receive a $1,000 bonus annually if they are a resident 
of the City of Taylor. The bonus will be paid out in the first payperiod in December. 

In order to qualify for this bonus payment, an employee must live in a residence in the 
City limits. In addition, the employee must consider the residence to be their primary residence. 
The employee shall annually provide the City with three (3) pieces of necessary documentation 
(i.e. driver's license, electric bill, gas bill) submitted between October 15 and November 1, each 
year, to show they are living in the residence. 

ARTICLE 7 - BULLETIN BOARDS 

The City will provide bulletin board space available to each department for the use of the Union 
for publishing notices and news pertaining to the conduct of its affairs. These bulletin boards 
will not be used by either party to this Agreement to post material of a political nature. 

AllTICLE 8- 
STEWARDS-REPRESENTATION AND UNION MANAGEMENT MEETINGS 

SECTION 1: 

For the purposes of maintaining harmonious relations and obtaining representation for all 
employees, there shall be one steward for Foremen and one steward for Confidential Employees 
and one Chapter chairperson to represent the unit. 
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SECTION 2: 

A steward or alternate may request their immediate supervisor, release time Lo investigate and 
present member grievances during working hours. Said release time shall not result in the loss of 
steward's time or pay. The supervisor's permission shall be withheld only for just cause and may 
not be withheld for more than four (4) working hours from the time of said request. If the request 
cannot be granted before the end of the working day, said request will be honored at the 
beginning of the next regular shift. Grievances shall be investigated and processed without delay. 
All investigations and presentations shall be made during normal working hours or on the 
employee's own time. Investigation time shall be kept to a minimum with as little disruption to 
the work day as possible. In no event shall the City be caused to pay any overtime for said 
grievance investigation and presentation. 

SECTION 3: 

Monthly meetings may be held between the Union and Management with a pre- prepared agenda 
upon the request of either paity. Attending for the Union will be the Chapter Chairperson and 
two stewards and not more than three representatives from Management. These meetings ai·e to 
be on a mutually agreed upon date and time. These meetings are in no way intended to obviate 
the grievance procedure. The purpose of the meeting is to convey information essential to the 
employees on future plans and current operational problems and provide the opportunity to feed 
back to management the problems employees are having to implement the contract and other 
working conditions. If all items on the agenda are not reviewed on such meeting day, mutually 
acceptable arrangements for continuation of this meeting shall be made before adjournment. 

ARTICLE 9 - SENIORITY 

SECTION 1: 

Employees who come from general employee (Local 1128) unit will retain and accumulate 
seniority while in this unit. 

SECTION 2: 

lf layoff occurs or if a position is eliminated, the employee shall have the right to return to 
the Local 1128 unit and replace any employee with less seniodty provided they have the 
ability to hold the job. If an employee is removed from that job in Local 1128, the matter 
may then be submitted at the second step of the giievance procedure as provided in the Local 
1128 contract. 

SECTION 3: 

An employee shall lose their seniority for the following reasons: 
A. They quit.

B. They are discharged and the discharge is sustained.
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C. They are absent for three (3) consecutive working days without notifying the 
employer, unless it is impossible to do so. After such absence, the employer will 
send written notification to the employee at their last known address, that they 
have lost their seniority and their employment has been terminated.

D. They do not return to work when recalled from layoff.

E. Failure to return from sick leave or leaves of absence.

F. They retire.

G. In the application of the provisions of this Article, due consideration will be given 
to extenuating circwnstances.

The City shall provide employees one (1) week notice prior to their date of layoff. 

SECTION 4: 

In the recalling of employees, the senior employee shall be given first preference. All employees 
shall receive notice of recall sent by certified mail, return receipt requested, deliver to adch-essee 
only. Reporting time will commence from the date of delivery of said letter. If an employee is so 
notified and shall foil to report within ten (10) working days, they shall lose their seniority 
standing; however, extension of this time may be granted by the employer for good cause. 

Recall lists must be kept for a period of two (2) years or the length of seniority whichever is 
greater. 

SECTION 5: 

The seniority list on the date of this Agreement must show the names, department, classification, 
address of primary work location, home address, personal phone number, personal email address, 
work email address, date of hire, and wage, and shall be provided to the Union every ninety (90) 
days. The seniority list shall be provided to the Union within thirty (30) days of hire. 

SECTION 6: 

Existing or promoted Supervisory or Confidential employees shall have the right to transfer back 
to the Local 1128 Unit by written request, subject to the provisions of Article 14 Section 2. 

SECTION 7: 

AFSCME Local 1128 represented employees appointed into the AFSCME Local 1917.22 
Bargaining Unit shall retain those Local 1128 benefit levels which exceed those provided for in 
the Local 1917.22 collective bargaining agreement. This provision shall only apply to benefits 
existing in place al the time of appointment into Local 1917. 
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ARTICLE 10 - LEAVES OF ABSENCE 

No employee shall be eligible for leave of absence until they have completed a probationary 
period. All requests for leave of absence must be presented in writing to the Depaitment Head 
and shall include the following pertinent information: Purpose of leave, effective date and 
duration. Leaves other than military, maternity and sick leave must have prior approval from the 
depa1iment head. Should the department head fail to grant the leave, the employee may appeal 
through the grievance procedure and the arbitrator shall have the power to grant a leave if they 
feel the need for a leave is valid. 

While on approved leave of absence, an employee will continue to accrue their senio1ily subject 
to limits indicated in this Article. All leaves are granted without payment of regular earnings 
(excluding disability benefits or worker's compensation benefits). A member who is granted any 
leave of absence shall be required to use all earned, unused sick and vacation time and monies at 
the start of the leave of absence until all that time and monies ai·e exhausted, except seven (7) 
vacation days. Employees on leave of absence for bona fide medical reasons will receive pension 
credit up to a maximum of one year. In cases where there is a disagreement about whether bona 
fide medical reasons exist, it is agreed that a Board Certified or Academy Certified M.D. will be 
mutually agreed upon to make a final and binding determination as to whether the employee is 
unable to work because of bona fide medical reasons. If a physician cannot be selected by mutual 
agreement, one will be selected in accordance with the rules of the Ameiican Arbitration 
Association. Time off under Workers' Compensation will continue to earn pension credit. 

Employees on leave of absence for non-medical reasons will receive pension credit for a 
maximum of 60 days. 

The employee shall return to the position they held at the time they took such leave. However, if 
the employee's fmmer position has been eliminated at the time of their return, they shall be 
placed in a position in accordance with Article 9, Section 2. On leaves of sixty (60) days or less, 
the City will pay all insurance premiums and all fringe benefits will accrue to the employee, 
limited to each aiticle in this Agreement and past practice. 

SECTION 1: Personal Leave 

Leave of absence for a period not to exceed thirty (30) days shall be requested from the head of 
the department to which the employee is assigned and request for such leave shall be answered 
by the department head in writing within five (5) working days. 

SECTION 2: M.ilitary Leave 

An employee who enters the Armed Forces of the United States or who is called for Reserve 
Duty, National Guard or other branches of the services covered by the National Selective Service 
Act will be granted leaves and other rights as afforded by the Act. 
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SECTION 3: Family Medical Leave 

(1) Whenever a member becomes pregnant, she shall, when requested by the City, 
furnish the City with a cerlificate from her physician stating the approximate date 
of delivery, the nature of the work she may do, and the length of time she may 
continue to work.

(2) She shall be permitted to continue to work in accordance with her physician's 
recommendation, providing the City has suilable work available.
A member who is an expectant mother will, upon written request, be granted an 
unpaid leave of absence not to exceed one (1) year, without loss of seniority.

(3) Employees may apply for family medical leave per the provisions of the Family 
Medical Leave Act. Employees on a family medical leave shall continue to have 
their premiums paid on all insurance programs for a period of three mo:nths of 
said leave. Employees may choose to continue insurance premiums at their own 
cost.

(4) Employees may choose, or an employer may require, use of accrued paid leave 
while taking FMLA leave. The parties agree to abide by all provisions of tl,e 
FMLA, including, but not limited to, the employer's right to seek an independent 
medical opinion.

(5) Upon retwning to work, a member who is breastfeeding shall receive break time 
to breastfeed or express milk in accordance with the Patient Protection and 
Affordable Care Act, as amended, Section 7 of the Fair Labor Standard Act 
(FLSA). A member will communicate her anticipated needs to the Human 
Resources Director prior to the scheduled return-to-work dale in an effort for the 
City to prepare a reasonable support space.

SECTION 4: Educational Leave 

An employee, after one (1) year of service, shall become eligible for a leave of absence for job-
related, educational purposes. Educational leaves will be for no more than one (1) year. 
Educational leaves may be renewed upon written application. 

SECTIONS: Special Conferences, Seminars, Etc. 

Employees may request a leave of absence not to exceed thirty (30) days in any calendar year lo 
attend special conferences, seminars or other educational :functions that are intended to jmprove 
or upgrade the employee's skill or professional ability. Where the employer requests an 
employee to attend, the employee shall receive full pay plus paid expenses as determined at the 
time of approval. 
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SECTION 6: Conventions and Conferences 

The City shall grant the time off without compensation and without disc1imination to any 
employees designated by the Union to attend Union conventions or conferences provided seven 
(7) days written notice is given the department head specifying the time to be taken off. The 
Union agrees that in making its req11est for time off for union conventions or conferences, no 
more than one (1) employee delegate will be considered.

SECTION 7: Estate Settlement 

To settle an estate outside of the immediate residence of the employee not to exceed six (6) 
months. 

ECTION 8: Sick Leaves 

Any employee known to be ill, supported by satisfactory evidence, will be granted sick leave 
automatically for two years. Such leave may be extended t1pon request. 

SECTION 9: Jury Duty 

If called for jury duty, an employee shall be granted a leave of absence and be paid the difference 
between their jm·y duty pay and their regular pay for each day served as substantiated by proper 
verification. However, this provision will be for a maximum of six (6) months for any employee 
in one (1) year. 

ARTICLE 11 - ILLNESS AND FUNERAL BENEFITS 

SECTION 1: 

Employees will earn sick leave cash account credit for each month they work at least five (5) full 
days, excluding sick pay and pay for on-the--job injuries. The emp]oyees' account will be 
credited by one and one-half (1 1/2) days at their current hourly pay rate for each month worked 
as defined above. Sick days may be canied over year to year, but shall not be cashed out on any 
basis, except as provided for in this article. Sick days taken will be paid at the current rate of pay 
and deducted from the employees' credit balance. Employees shall be permitted to charge sick 
time in one hour increments. 

lf an employee is absent no more than five (5) days due to illness in a calendar year, s/he shall 
receive an additional one weeks' pay as a bonus or one week paid leave at the employee's 
option. If an employee elects a leave, it must be taken by year end, otherwise, the cash will be 
paid out by February 1st of the following year. Failure to report off work and/or an unexcused 
absence shall be charged against the bonus week. 
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SECTION 2: 

Personal illness, illness of immediate family such as father, mother, husband, wife, child, 
stepchild, sister, brother, mother-in-law and father-in-law, grandparents or grandparents-in-law, 
grandchildren, step-parents, or member of the employee's household shall be reason for sick 
leave. 

SECTION 3: 

Employees exercising sick leave privileges shall whenever possible advise their department of 
the intent to be absent prior to the beginning of their regular shift. Telephone notification by a 
member of the employee's immediate family or any member of their household is acceptable. An 
employee who is late for work shall be entitled to work the rest of the shift subject to the 
provisions of Aiticle 20. 

SECTION 4: 

Employees shall be allowed up to five (5) working days as needed with no loss in pay, not to be 
deducted from sick leave or vacation pay, in the event of the death of any member of the family 
as described in Section 2. 

SECTIONS: 

Request for excused absence due to death or siclmess in the family shall be made to the 
employee's immediale supervisor and shall be answered without unnecessary delay. 
SECTION 6: 

Employees who work a minimum of 500 hours within a calendar year will be allowed five (5) 
days personal leave per year provided s/he has a sufficient cash account balance to cover the 
leave time requested, These days will be deducted from the cash account balance at the 
employee's current wage rate. Personal time shall be charged in one hour increments. Whenever 
possible the employee shall request the use of personal leave days from the department bead or 
supervisor at least 24 hours in advance of the desired leave day. Employees will not be required 
to provide reasons for these leaves. This absence shall nol be counted against the employee's 
bonus leave program in Section 1. The City will provide proper forms for these requests. 

Personal leave days shall not be taken the day before or the day after a City-designated holiday 
unless written request stating the reason is made and prior approval is obtained from the 
employee's supervisor. 

SECTION 7: 

Beginning January 1, 2024, within thirty (30) days of a member's separation or retirement, all 
sick leave accrued shall be paid at l 00%. 
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Any member placed in this Union after lhe ratification of this Agreement on xx/xx/xxxx will 
have all sick leave accrued paid at 50% wHhin thirty (30) days of a member's separation or 
retirement. 

In the year of the member's separation, members shall receive a partial sick payout prorated on a 
monthly basis for the final year. If a member receives five (5) days pay within the month of 
separation, they shall be entitled to that month's prorated sick pay. 

ARTICLE 12 - DISCIPLINE AND DISCHARGE 

SECTION 1: 

All disciplinary action shall be taken on the basis of just cause. Political activity by any 
employee shall not be the basis for disciplinary action unless such activity takes place during 
regular working hours. 

SECTION 2: 

The Union will be provided with a written copy of all fonnal disciplinary actions. Disciplinary 
letters will be specific and will note the time, place and all circumstances of the rule violated, 
misconduct alleged along with the penalty involved. The employee shall be advised of the 
possibility of disc:iplinaty action within five (5) working days of the employer's knowledge of 
the incident; however, implementation of disciplinary action will occur no later than ten (10) 
worldng days after receipt of the formal notification. In the case of suspensions, holidays shall 
not be counted or included in the penalty imposed. 

SECTION 3: 

Disciplinary action may be processed through the regular grievance procedure. Grievances 
relative to suspensions and/or terminal actions shall be jnitiated at the second step of said 
grievance procedure. Suspensions and/or terminal actions shall not be invoked until 
the grievance hearing has been held. Disciplinary action shall be employed in a manner which 
will neither embarrass nor disgrace the employee and shall be private and as confidential as 
possible. Sustained disciplinary action shall remain on the employee's record until one (1) full 
year has elapsed with no further disciplinary activity. 

SECTION 4: 

Disciplinary action shall be only for just cause. The employee shall have the right to be 
represented by their steward. All disciplinary action is subject to grievance and arbitration 
procedures. Assignments challenged on the basis of health or safety are subject to immediate 
review by the department head and union steward if requested by the employees. Safety is a 
paramount concern of the employer as it is the employee and we are not encouraging unsafe acts 
or use of unsafe equipment. 



12 

City ofTaylor and 
AFSCME Local 1917.22 

January l, 2025 through December 31, 2028 
SIGNATURE COPY: 01/30/2025 

ARTICLE 13 - GRIEVANCE AND ARBITRATION PROCEEDINGS 

Any grievance or dispute which may arise between the parties including the application, meaning 
or inte1JJretation of this Agreement, shall be settled in the following manner: 

SECTION 1: 

Any employee desiring to file a grievance must first contact their steward. If there is a basis for 
the grievance, the employee and the steward shall try to resolve this matter with the department 
head involved within three (3) working days of the date of the grievance, or the employee's 
knowledge of its occun-ence. If the grievance is not resolved at the verbal step, the Union shall 
within three (3) working days of the discussion with the department head, reduce the grievance 
to written fonn with detailed info1mation included and submit it to the appropriate department 
head. The department head shall answer within five (5) working days in writing. The written 
answer shall include all the important information developed in the process of the grievance 
procedure. 

SECTION 2: 

If the grievance remains unresolved, the Union shall submit, in writing, an appeal to the Director 
of Human Resources within three (3) working days of the answer or date the answer was due 
from the department head. The Director must hold a meeting with the Chapter Chairperson, 
Steward and the grieved employee within five (5) working days. The Union may have the 
steward present at this level in place of some other union officer. The Director shall respond in 
written form within ten (10) working days of the meeting. The written answer shall include all 
the important infonnation developed in the process of the grievance procedure. 

SECTION 3: 

If the grievance remains unresolved, the Union may within fifteen (15) working days after the 
reply of the Human Resources Director is due, by w1itten notice to the employer, request 
arbitration. 

SECTION 4: 

Expenses for the arbitration shall be borne equally by both palties, however, each party shall be 
responsible for compensating its own representatives and witnesses. If either party desires a 
verbatim record, it can cause such a record to be made providing it pays for such expense. 

SECTIONS: 

The Arbitration proceedings shall be conducted by an arbitrator selected by the City and 
the Union within seven (7) working days after notices have been given. If the parties fail to 
select an arbitrator, the giievance shall be filed with the Ame1ican Arbitration Association and 
proceed in accordance with the rules and regulations of said Association. 
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SECTIO 6: 

There shall be no appeal from the decision of the arbitrator. Each decision shall be final and 
binding. 

SECTION 7: 

If the Union fails to move the grievance to the next step within the time limits, it shall be 
considered settled as per the last answer of the employer. 
SECTION 8: 

If the employer fails to answer the grievance within the time limits, the grievance will be 
automatically positioned to the next step. 

SECTION 9: 

The time limits may be waived by mutual agreement in written form signed by the Chapter 
Chairperson of the Union, or their designee, and the appropriate representative of the City. 

SECTION 10: 

During meetings on grievance matters, all steps up to arbitration shall be conducted during 
regular working hours without loss of time or pay for all parties involved. 

SECTION 11: 

No employee shall suffer the loss of reguJar pay as a result of participation in an arbitration 
bearing. 

ARTICLE 14 - PROMOTIONS 

SECTION 1: 

The City has the unlimited 1ight to hire from the outside or promote Supervisory and 
Confidential employees from among its current workers. Employees promoted to ConfidentiaJ 
or Supervisory status shall, if demoted, return to whatever Local 1128 position their seniority 
and ability may entitle them. 

Employees promoted to pennanent Confidential or Supervisory positions will be considered 
as on a probationary assignment for the first six (6) months. 

SECTION 2: 

Lateral transfers and downgrades requested by the employee shall be handled in the following 
manner: An employee who wishes to make a lateral or downgrade move sha11 complete a fonn 
provided by the Human Resources Ofnce requesting consideration for lateral or downgrade 
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movement. This form shall include information regarding the employee's present job title and 
pay range and those being requested. The information on the form shall also include the 
department and division, if applicable, to which the employee is presently assigned as well as the 
department and division, if applicable, to which the employee is requesting to be assigned. Said 
requested lateral transfer or downgrade shall only be granted to fill an existing vacancy. 

All requests for lateral transfer or downgrade will remain on file in the Human Resources Office 
for a period of one (1) year unless granted or withdrawn. 

SECTION 3: 

Upon completion of Probationary term the employee shall gain Permanent employee status. 

SECTION 4: 

If a new job is created within the bargaining unit, the City will negotiate with the Union to 
establish the proper pay range for the new job. 

ARTICLE 15 - LU  CH AND REST PERIODS 

SECTION 1: 

All employees will receive a 30-minutc paid lunch peiiod during their regular work schedule. In 
addition, they shall receive one 15-minute rest period during each one-half shift, paid for by the 
City. An appropriate time and place shall be scheduled for such lunchperiod and rest pe1iod. The 
paid lunch period and rest period(s) can be combined. 

SECTION 2: 

Employees who work beyond their regular shift shall receive a 15-minute rest period before they 
begin to work on the next shift. Any employee who works more than two (2) hours beyond their 
regular shift quitting time or more than ten (10) consecutive hours within a twenty-four-hour 
period shall receive a paid 30-minute lunch period. They shall receive an additional 30-minute 
paid lunch period for each additional four hours thereafter. In addition, they shall receive the 
regular rest period that occurs during the overtime shift. 

ARTICLE 16 - HOURS OF WORK 

SECTION 1: 

Workday - Eight (8) consecutive hours of work within the 24-hour period beginning at midnight 
shall be the regular workday. 
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SECTION 2: 

Work Week - Five (5) consecutive eight (8) hour days, Monday through Friday, shall be the 
regular work week, except for those departments requiring a six.- or seven-day operation. 
Employees will be guaranteed a forty (40) hour work week. 

SECTION 3: 

Work Shift - All employees will be scheduled to work a morning, afternoon, or midnight shift 
with each shift having a regular starting and quitting time. 

SECTION 4: 

Employees on the afternoon shift will receive a premium pay of thirty cents ($.30) per hom for 
hours worked. 

SECTION 5: 

Employees on the midnight shift will receive a premium pay of forty cents ($.40) per hour for 
hours worked. 

SECTION 6: 

Those employees assigned to the seven (7) day work schedules shall receive seventy cents ($.70) 
per hour premium pay for hours worked in addition to their hourly rate and any other premiums 
which apply. The employees shall work five (5) consecutive days and be off for two (2) 
consecutive days. 

SECTION 7: 

All work schedules shall be posted on the bulletin board of each department concerned. Except 
for emergency situations, there shall be no change in work schedules unless mutually agreed 
upon by the City and the majority vote of the employees affected. Scheduled oveitime resulting 
from a holiday will be posted three (3) days in advance. Employees wanting to work said 
ove1time shall let it be known to their immediate supervisor 24 hours before the overtime day. 

SECTION 8: 

The seven-day operation shall be posted in the department. The award shall be to the most 
qualified senior depaitment applicant. 

SECTION 9: 

The shift change shall be posted each time it is to be in effect 14 days prior to the beginning of 
the seven-day operation. 
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SECTION 10: 

The employees who work the seven-day operation shall be given seven (7) calendar days' notice 
of change of schedule to terminate the seven day operation. 

SECTION 11: 

Foremen in the Department of Public Works, Parks Deprutment, and Animal Shelter shall be 
scheduled stand-by duty which shall consist of seven (7) consecutive days on a rotational bHsis. 

All members of the bargaining unit will receive a one thousand two-h\.lndred-dollar ($1,200) 
stipend on December 1 of each yeru·. The bonus payment shall not count toward base wages, and 
shall have no impact on overtime rates, pension benefits or leave time payouts. 

ARTICLE 17 - PAY FOR MEALS 

SECTION 1: 

The City shall furnish compensation for a meal to any employee who works more than two (2) 
hours beyond their regular shift quitting time or more than ten (10) consecutive hours within a 
twenty-four-hour period. 

SECTION 2: 

The employee shall be furnished additional meal compensation for each four hours work 
thereafter. 

SECTION 3: 

Compensation for said meals shall be $7.50 per meal. 

ARTICLE 18- VACATION PAY 

SECTION 1: 

New employees with less than one (1) year seniority shall be entitled to vacation prorated on the 
basis of seniority date. For each quarter or partial quarter employed, these employees will 
receive 25% (twenty-five percenl) of the fifteen (15) working days vacation to be applied 
to the following calendar year. 

All employees who have worked a minimwn of 500 hotu·s per year will be granted vacations 
with pay as follows: 

A. One (1) but less than five (5) years seniodty receive fifteen (15) working days.

B. Five (5) but less than ten (10) years seniority receive twenty (20) working days.
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C. Ten (10) but less than fifteen (15) years seniority receive twenty-five (25) 
working days.

D. Upon completion of fifteen (15) years senimity, one (1) additional day per year 
will be granted, beginning that year andeach additional year of service thereafter.

E. Holidays falling on workdays dwing approved vacation periods will not be used 
to compute number of days of vacation used.

SECTION 2: 

Employees shall be entitled to choose a split vacation or take their entire vacation on a division 
seniority basis. Vacation schedules shall be auanged so they do not interfere with the efficient 
operation of the division. 

SECTION 3: 

Vacation schedules shall be prepared and submitted for approval by the 1st day of February each 
year. 

SECTION 4: 

Approved vacation schedules will be posted no later than March 15th. No changes are pennitted 
w1less sickness, death or some other condition occurs beyond lhe control of the employee. 
However, within the framework of maintaining sufficient skills and numbers of 
employees, consideration will be given to requests to exchange vacations between employees. 
Employees that have not submitted their vacation request by February l st will be given 
vacations on the basis of remaining time available. 

SECTION 5: 

Vacation days cannot be cashed out or accrned, except as provided for in this article. Vacation 
time not used within the calendar year will be forfeited. A maximum of fifteen (15) days may be 
converted to cash during each calendar year. 

SECTION 6: 

In the instances of retirement or tennination, if an employee works 1,200 hours during the year 
of tenn.ination or retirement, the employee shall receive 100% of next year's vacation hours and 
any remaining current year vacation hours. Cash value of cwTent year vacation hours is 
applicable only in the year of separation. 
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ARTICLE 19 -REPORTING IN PAY 

SECTION 1: 

An employee who rep01is to work for their regular scheduled shift shall receive eight (8) hours 
straight time pay ifs/he is sent home because no work is available. 

SECTION 2: 

Clerical employees attending commission meetings or other evening, weekend, or holiday 
meetings will receive four (4) hours straight time pay or time and one half, whichever is greater. 

ARTICLE 20 - CALL TIME 

Any employee called back to meet emergencies after working their regularly scherluled shift 
shall be paid a minimum of four (4) hours straight time pay or the overtime rate for the time 
worked, whichever is greater. 

If the call time occurs prior to the regular shift time, the employee shall be paid for the call time 
rate of time and one-half until they complete the first two hours of work. The employee shall 
then be paid for their remaining work shift at their regular rate. 

ARTICLE 21 - SAFETY COMMITTEE 

SECTION 1: 

There shall be a City Safety Committee composed of two (2) representatives of the Union, one 
(1) from Local 1128 and one (1) from Local 1917.22, representatives of the Fire and Police 
Departments, the Director of Hwnan Resources, Director of Parks and Recreation, and Director 
of Department of Public Works.

SECTION 2: 

The Committee shall make recommendations concerning all aspects of health, welfare, and 
safety as it applies to the employees. 

SECTION 3: 

Any disputeR that may arise concerning the recommendations of the Safety Committee shall be 
subject to the grievance and arbitration procedure. 

SECTION 4: 

No employee shall lose time or pay for attending said meeting. 
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ARTICLE 22 - LIFE INSURANCE, ACCIDENTAL DEATH, AND DISABILITY 
BENEFITS 

SECTION 1: 

The City agrees to pay the full premium on a life insurance plan of $50,000 for each employee 
with an additional $20,000 for accidental death. 

SECTION 2: 

The City agrees to provide to the retiree, at the time of retirement, a paid up life insurance policy 
in the amount of $20,000. 

SECTION 3: 

The City agrees to provide a weekly benefit of $500 for a period of twenty-six (26) weeks for 
disability due to sickness, disease, or accident not covered by Worker's Compensation. The city 
shall pay the sick and accident benefit as described in this section for employees who have been 
found disabled and their worker's Compensation claim is under dispute. It is understood the 
employee will reimburse the City all amounts received through this benefit if it is determined 
that Worker's Compensation benefits are applicable. 

ARTICLE 23 -OVERTIME PAY 

SECTION 1: 

Time and one-half will be paid for time worked over eight (8) hours per day. The City has the 
right to schedule overtime based on its needs. No overtime will be worked without the 
prior specific approval of the City. 

SECTION 2: 

Time and one-half will be paid for time worked over forty (40) hours per week. 

SECTION 3: 

Time and one-half will be paid for time worked before or after any scheduled work shift. 

SECTION 4: 

Time and one-half will be paid for all work on Saturday. 

SECTION 5: 

Double time will be paid for all work on Sunday. 
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SECTION 6: 

In scheduled seven-day operations, ove1time shall be paid at the rate of time and one- half for all 
hours worked after eight (8) hours in any one day and all hours worked on the sixth consecutive 
day of any work week. Overtime shall be paid at the rate of double time for the seventh 
consecutive day of work in any work week. 

ARTICLE 24 - INJURIES COVERED BY WORKERS' COMPENSATION 

SECTION 1: 

The City agrees to add to and supplement the income of an employee injured on the job by 
paying the difference between Workers' Compensation and their regular weekly income based 
on a forty (40) hour work week during the time they are is eligible for Workers' Compensation 
up to 90% for the first six (6) months and 80% thereafter. 

SECTION 2: 

Emp]oyees injured on the job shall receive their pay adjusted as outlined in Article 25 Section 1 
without deducting days from their sick leave or vacation leave commencing with the first day of 
injury. 

SECTION 3: 

Supplemental benefits provided by the City in cases covered by Workers' Compensation 
extending beyond the seventh day will be continued for two years or the years of seniority, 
whichever is greater. 

SECTION 4: 

In no event shall any employee receive any amount of money or benefits in excess of those 
received prior to their disability and during the term of said disability. 

ARTICLE 25 - INSURANCES 

SECTION 1: Health Insurance Co-payments and Exemptions 

Employees shall have deducted from their bi-weekly wages a medical premium conhibution in 
the amount of twenty (20%) percent of the City's cost (illustrative rate) for the plan selected. 

Said co-payment shall be tax exempt through the City's Cafetetia 125 Plan for deferred 
premiums. 

Employees who are not covered by the City's insurance shall not be required to pay the co-
payment for medical premiums. 
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If the employee's spouse is employed by the City, they and their family will only be eligible to 
be covered on one of the City's health insurance policies. Whichever of the two is enrolled as the 
primary subscriber will be subject to the language regarding health insurance which is set forth 
in the collective bargaining agreement of the subscriber. 

Employees who elect not to be covered under the City's health insurance program shall be 
exempted from the co-payment for medical premiums. This exemption shall be in addition to the 
"payment in lieu of health insurance" provision of the Contract. The employee who elects to opt 
out of the City's medical insurance program, will not be entitled to re-enroll in the program until 
the next annual open emollment period, except in the event that the employee has outside 
coverage that has been discontinued or terminated. The co-payment for medical premiums will 
begin immediately upon the reinstatement of the employee's medical insurance. 

The medical premium co-payment shall extend to employees who retire on or after June 1, 2015. 
Retirees shall pay a percentage of the City's monthly cost for the medical insurance plan 
selected in accordance with the following schedule: 

Service Medical  Premium co-payment Annual Cap 

Vested - 24 years 20% $4,500 

25 years and over 0% 

All employees retiring on or after June 1, 2015, shall continue to receive the same benefits levels 
in effect for active employees on the date of retirement. 

Upon retirement or during open emollment, future retirees who accepted payment in lieu of 
health insurance, as an active employee, may elect to receive health insurance. 

Retirees are not eligible for opt out pay. 

Retirees must pay their percentage of the city's monthly cost for the medical hospitalization 
benefits in advance on a monthly basis, and may be deducted from their pension check or 
automatic payment. If payment is not received by the City prior to the beginning of each month, 
the City will mail a final request for payment of the retiree. Failure by the retiree to make full 
and complete payment each month within ten (10) days after the final request for payment is sent 
by the City shall result in the retiree being dropped from the medical hospitalization coverage 
effective immediately. 

. If there is a change in rates by the medical hospitaUzation insurance carrier, the Employer shall 
notify the retiree of said rate change and any adjustments necessary shall be made on the 
following monthly payment. 

It is the responsibility of the retiree to ensure that the City is notified of their current address at 
all times. 
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SECTION 2: Medical-Hospitalization 

A. For employees hired before July 1, 2004, the City will provide Blue Cross Blue Shield 
Commtmity Blue PPO Option 1 Basic Plan with the $40.00 office visit co-pay and $100 
ER visit co-pay. The employee will have the option of enrolling in the Health AUiance 
Plan or Blue Care Network in 1ieu of Blue Cross/Blue Shield. Employees hired on or after 
July 1, 2004 sha11 have the option of Health Alliance Plan, Blue Care Network, or Blue 
Cross Blue Shield Community Blue PPO Option 1 Basic Plan provided the employee pay 
the cost differential between Health Alliance Plan rate and the Community Blue PPO rate 
in addition to any other premium co-pays. All employees shall be obligated to use generic 
drngs over brand names unless the physician directs the prescription to be "Dispensed as 
Wrilten". Maintenance drugs will be available through Mail Order with a 2x co-pay. 
Effective upon the execution of this Agreement, all plans will convert to prescription drug 
coverage with $10 Generic/$40 Preferred-BraJJd/$80 Non-Preferred Brand co-pays. The 
City will also pay the full cost of the optical and dental plan. The above plans will cover 
the employee, their spouse and their natural and legally adopted children. Coverage for 
dependent children will be provided in accordance with federal and/or state law.

B. A choice of Master Medical, Blue Cross Blue Shield PPO or Health Alliance Plan 
coverage shall extend to all retired employees with a retirement date on or before 
November 21, 2006, and, who are drawing a pension and their immediate families subject 
to Section 5 of this Article. Retirees and their immediate families with a retirement da:te on 
or after November 22, 2006, shall receive the same level of medical health benefits in 
effect at the date of their retirement.

C. Should the City decided to change insurance carriers, it will provide the Union with a 
minimum of sixty (60) days' notice and agrees to meet and confer and discuss any 
contemplated changes. "Equivalent coverage" is subject to the grievance procedure.

D. For those retirees with a retirement date on or before November 21, 2006 the City agrees 
to continue to furnish the "Master Plan Coverage", or the equivalent thereof, to the 
unremanied spouses of deceased retirees, and any dependents according to federal and/or 
state law. For retirees with a retirement date on or after November 22, 2006, the City 
agrees to funiish the same level of medical health benefits in effect at the time of 
retirement un-remarried spouses and dependents according to federal and/or state law of 
deceased retirees.

E. Dental insurance coverage shalI extend to all employees and retirees who begin drawing a 
pension on or after July 1, 1999, and their immediate families. Dental insurance will be 
equivalent to Delta Dental Class I, II and Ill. Class I, preventive and diagnostic services 
and emergency palliative treatment and radiographs - 100%, the balance of Class I 
benefits - 70%; Class II, prosthodontics - 70%. The maximum combined coverage for 
Class T and Class II benefits shall be $1,000 per person per year. Class 111, orthodontics 
-50% with a $3,000 lifetime maximum per eligible person. The orthodontic age limitations 
are waived for eligible subscribers, spouses and dependent children.
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F. The City will provide an optical plan, equivalent to the VSP Optical Plan A.
At the employee's written request, the employee may elect to receive reimbW'sement in 
lieu of the optical plan in an amount not to exceed $300 once every two (2) years for 
oplical services (glasses, eye examination, contacts, etc.) upon receipt by the City of proof 
of payment. Said reimbursement shall be the City's maximum exposure per family per 
two year period.
Employees shall make their selection upon entry into this Local. Said selection shall 
remajn in effect for the duration of this contract.

G. Employees who elect not to be covered by the City's medical insurance program will 
receive a monthly cash payment based on the employee's eligibility for coverage as 
follows:
Single Person Policy= $150 Two Person Policy= $300 Family Policy= $400
The above will not apply to employees whose spouse is an employee or retiree of the City 
or who are eligible to be covered by any other City prud medical insurance. Employees 
who elect to opt out of the City's medical insW'allce program, will not be entitled to re-
emoll in the program until the next annual open enrollment period, except in the event that 
the employee has outside coverage that has been discontinued or terminated.

H. If an active employee or retiree's spouse is employed by the City or retired from the City 
only one of them will be eligible for medical coverage. The active employee will be 
covered by the insurance of the retired spouse.

SECTIO  3: Drug and Alcohol Abuse Program 

The City will establjsh a drug and alcohol abuse program at a local facility. Prior to the 
establishment of such a program, the City will confer with the Union to discuss details, lypes of 
treahnent and therapy, etc. As an alternative to such a program, the City may obtain a substance 
abuse treatment rider through medical-hospitalization insurance. 

SECTION 4: Dual Coverage 

In the event an employee is enrolled or participates in another plan(s), the City shall not 
be obliged to provide dual coverage. However, if an employee's outside coverage lacks in any or 
all areas of coverage, i.e., medical-hospitalization, FAE rider, OPC rider, drug rider, dental plan, 
or optical plan, the City shall pay the oecessary premiums in order to supplement the 
employee's outside insurance where infe1i.or. In the event the employee's outside coverage is 
discontinued or terminated, the employee will be enrolled in the City's insurance plan upon 
written application by the employee without lapse of coverage. To insure adequate Jevels of 
coverage, the City will notify affected employees to apprise them of their insurance status on a 
semi-annual basis. 
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SECTION 5: Change in Insurance Carriers 

In the event a change in insurance canier(s) is desired, such change shall not take effect without 
the mutual investigation and consent of both parties to this Agreement including Union 
membership ratification. 

SECTION 6: Retiree Participation 

At the time of retirement, the employee may choose to enroll in the City's optical coverage, 
equivalent.to what they had as an active employee, and be purchased at full cost by the retiree, 
inclusive ofrate increases. 

The optical rider, and the drug and alcohol abuse program (or rider) herein provided for shall not 
be applicable to retirees. 

SECTJON 7: Retiree Drug Plan 

Retirees wm be covered by the hospital-surgical-prescription drug plan following retirement 
until death with right of survivors as enumerated herein. 

SECTION 8: Retiree Outside Employment 

If the retiree shall become employed elsewhere and is provided medical-hospitalization 
insurance for theirself and their immediate family, the new insurance provider shall be the 
primary provider and the City shall be the secondary provider. Said re-employed retiree shall be 
allowed to re-enroll in the City's insurance plan for theirsclf and their immediate family, in the 
event said retiree should become unemployed or ineligible for insurance coverage through the 
outside employer. 

SECTION 9: Medicare Part A and Part B Programs 

When said retiree shall become eligible for Medicare, said member shall enroll in the Medicare 
Pait A and Part B programs which shall be the primary provider. The City shall provide the 
retiree their immediate famil-ywith Com1jlementary Coverage equivalent to that·described in 
Section 2(8) at no additional cost to the retiree, upon enrollment in Medicare. Medicare Part B 
shall be reimbursed by the Pension Plan with the monthly pension distiibution provided 
an annual actuarial report from Allmerica Financial, a/k/a State Mutual Life Assurance 
Company and/or an independent actuary indicates there is a surplus of funds available to pay 
th.is expense. If there is not a smplus of funds to pay this expense, the City will assume the cost. 
Annual proof of the cost of Medicare B coverage must be submitted to the City in order 
to receive this reimbursement. 

Immediate family for purposes of this contract shall include spouse and natural or legally 
adopted children until the end of the year in which they attain the age of 19 years except those 
covered in A1ticle 26(2)(A) herein. 
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SECTION 10: 

The City may elect to pay retiree health and dental insurance premiums from the pension fund 
provided an annual actuarial report from Allmerica Financial, aka State Mutual Life Assurance 
Company and/or an independent actuary indicates there is a surplus of funds of no less than one 
million dollars of assets in excess of pension obligations available to fund this expense. If there 
should be less than one million dollars of assets in excess of pension benefit obligations, the City 
shall resume payment ofretiree's health and dental insurance premiums. 

SECTJO ll: 

The parties agree to form a Healthcare Cost Containment Committee made up of one member 
from each Union or Associate group and the City of Taylor. The parties are committed to 
investigate programs which will reduce the costs. Programs to be considered would include 
alternative health care providers, additional cost containment programs, and altemative 
traditional plans. 

SECTION 12: 

NEW HIRES: 

Employees hired on or after the execution oftbe CBA shall be eligible for retiree hospitalization-
medical benefits upon reaching the age of 55 years and completion of 20 years of service to the 
City of Taylor. 

The Employer will pay 80% of the group rate for this coverage for employees who retire from 
the Employer with twenty (20) years of service and who have attained the age of fifty-five (55). 

Retirees must pay 20% of the monthly premium cost of the city's costs for the medical 
hospitalization benefits in advance on a monthly basis, via payroll deduction. If payment is not 
received by the City prior to the beginning of each month, the City will mail a final request for 
payment of the retiree. Failure by the retiree to malce full and complete payment each month 
within ten (10) days after the final request for payment is sent by the City shall result in the 
retiree being dropped from the medical hospitalization coverage effective immediately. 

If there is a change in rates by the medical hospitalization insurance carrier, the Employer shall 
notify the retiree of said rate change and any adjustments necessary shall be made on the 
following monthly payments. 

It is the responsibility of the retiree to ensure that the City is notified of their current address at 
all times. 

When the retiree reaches full Medicare eligibility, the retiree will no longer be eligible for 
medical hospitalization insurance through the Employer. 
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At the time of retirement, the employee may choose to enroll in the City's optical and/or dental 
coverage, equivalent to what they had as an active employee, and be purchased at full cost by the 
retiree, inclusive of rate increases. 

ARTICLE 26 -HOLIDAY PAY 

SECTION 1: 

Employees shall be paid for and shall not be required to work on the following 
recognized holidays: 

1) New Year's Day
2) Martin Luther King, Jr.'s 

Birthday
3) Presidents' Day
4) Good Friday
5) Memorial Day
6) July 4th
7) Labor Day
8) Veterans' Day
9) Thanksgiving Day
10) Friday after Thanksgiving Day
11) Cluistmas Eve Day
12) Christmas Day
13) New Year's Eve Day

SECTION 2: 

If any of the above holidays fall on Sunday, the following Monday shall be considered the 
holiday. 

SECTION 3: 

If any of the above holidays fall on Saturday, the Friday preceding shall be considered the 
holiday. 

SECTION 4: 

If an employee works on a holiday, they will receive eight (8) homs holiday pay plus double 
time for the first eight (8) hours worked and triple time for all hours worked in excess of eight 
(8) hours.

SECTION 5: 

If an employee is on approved vacation or is on paid sick leave they shall receive holiday pay. 
The employee on sick leave shall be required to furnish the employer with a statement from 
their physician stating the type of illness and the treatment prescribed by the physician. If an 
employee 
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is absent due to illness on either the day before or the day after the holiday, the illness must be 
substantiated by a doctor's excuse in order for the employee to qualify for holiday pay. 

ARTICLE 27 - UNIFORMS AND PROTECTIVE CLOTHING 

SECTION 1: 

lf an employee is required to wear a uniform, protective clothing, or any type of protective 
device as a condition of employment, such clothing or device shall be fumished free of charge to 
the employee by the City. 

SECTION 2: 

The cost of maintaining such uniform or protective clothing, or devices in proper working 
condition including tailoring, dry cleaning and launde1ing shall be paid by the City. 

ARTICLE 28 - WEEKLY PAY l>ERIOD 

SECTION 1: 

Employees will be paid on a bi-weekly basis with every other Thursday being the designated 
payday. In the event Thursday is a holiday, the preceding day shall be the payday. With 
reasonable notification to the Union, the City, at its sole discretion, has the right to change the 
payday from Thursday to whatever day of the week it deems feasible. Further, with reasonable 
notification to the Union, the City, at its sole discretion, has the right to change the payroll 
schedule. 

All employees shall convert to the City's direct deposit program. All monies paid to employees 
are subject to direct deposit. 

SECTION 2: 

Upon termination of employment, the City shall pay all money due the employee, except 
pension contributions, within 30 days of said terminatio11. Pension contributions shall only be 
withdrawn after all grievance hearings, arbitration hearings, or court action relating to the 
termination are finalized. 

ARTICLE 29 - WORK RULES 

SECTION 1: 

All employees shall be provided with a copy of the currently approved basic rules. 
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SECTION 2: 

Any new work rule or change in existing work rule that does not meet with the Union's approval 
shall be subject to the grievance and arbitration procedure. 

ARTICLE 30 - MANAGEMENT RIGHTS 

The City retains the right to hire, fire, promote, discipline, assign duties, approve budgets 
and other rights granted the City by State, Federal, and Local Legislation, subject only to 
special limitations agreed upon in the Contract. 

ARTICLE 31 - UNION ACTMTIES ON CITY TIME 

SECTION 1: 

The City agrees that during working hours on the employer's premises and without loss of pay, 
Union representatives shall be allowed to: 

A Post Union notices aulhorized by the local union or its officers. 

B. A duly elected or appointed officer or steward of Local 1917.22 shall have the
right to visit any work site during working hours to interview Local members 
regariling specific work-related ilisputes and/or grievances under conditions 
described in Article 8 Section 2 of this Contract. The officer and/or steward must 
obtain permission from the Department Head prior to the interview. Permission 
shall not be unreasonably withheld.

ARTICLE 32 - PLEDGE AGAINST DISCRIMINATION AND COERCION 

SECTION 1: 

Both parties agree that the provisions of this Agreement shall be applied equally to all employees 
without discrimination or coercion as to age, sex, race, political affiliation, or ethnic background. 

ARTICLE 33 - CONTRACTING AND SUBCONTRACTING OF PUBLIC WORK 

The City is genuinely interested in maintaining maximum employment for all 
seniority employees covered by this Agreement, consistent with the needs of the City. 
Therefore, in making these determinations the Cily intends always to keep the interest of the 
City's employees in mind. 

The City has the right to contract or subcontract any public work to supplement City services. 
The City agrees not to contract or subcontract the supervision of water main breaks or street 
plowing unless by mutual agreement. 
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ARTICLE 34 - WORK STOPPAGE - LOCK OUT 

The Union agrees there will be no strike, work stoppage or slowdown for the duration of this 
Agreement. The City agrees that it will make no attempt to implement a lock-out against the 
employees for the duration of the Agreement. 

ARTICLE 35 - BARGAINING COMMITTEE 

The bargaining committees for both the Union and Employer shall be limited to three (3) 
members per each committee. 

The Union's committee shall consist of no more than three (3) persons who are members of 
Local 1917.22 and full time bargaining unit employees and a Union Council or International 
Representative for a total of four (4) members. 

The Employer's committee shall not contain more than four (4) members who must be available 
to meet during the day shift. 

The employer agrees to release the three bargaining unit employees for the purpose of collective 
bargaining without the loss of wages or benefits. Negotiations shall take place during the day 
shift. By mutual agreement the parties can meet at times other than the day shift. 

The ground rules established and agreed upon by both parties for the pmpose of negotiations 
may amend this Aiticle. 

ARTICLE 36 - PENSION 

The City guarantees the benefits enumerated in the Pension Plan/Contract GA9004 as amended 
by the full faith and credit of its' taxing and borrowing authority. Allmerica Financial, a/lda State 
Mutual Life Assurance Company or another state-certified insurance company will 
administer the pension fund which shall be used exclusively for the payment of pension 
benefits except as provided in Article 26, Section 8 and 9. The City may not use the pension 
fund monies for any other purpose. Any future changes in the Pension Plan shall 
require union membership ratification. 

The parties mutually agree to continue the Pension Committee consisting of members 
from the City and members from the Unions. 

The Pension Plan is an Immediate Participation Guarantee Type Fund. Pension benefits 
are paid directly from the Fund. 

The Pension Plan text has been re-written by an actuary to include all past amendments. 
The revised document will be reviewed with the 1917.22 committee to insme accuracy 
and simplicity of language. Copies of the current revised plan text will be supplied to 
each employee. The contract between the City and the insurance company shaU be 
supplied to the Union. 
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An annual actua1ial report will be provided to Local 1917.22 with.in one month of 
receiving it from the actuary. 

Actuarial factors used will be the average of the male and female factors. 

The City will fund the Pension Plan in accordance with the recommendations of a 
professional actuary. Information supplied to the actuary by the City will be supplied to 
the Union if requested. 

Employees who pa1ticipated in the former classified plan will have the option of electing 
to be covered by either plan, 

Any changes reflected in this document will only apply to employees who retire after 
City Council approval of this Agreement. Employees who are already receiving pension 
benefits or whose employment has been tenninated are specifically excluded from these 
changes. 

Employees may purchase military time up to two (2) full years at a cost to be actuarially 
determined. 

Employee Pick-Up Contributions. There is hereby created an employer "pick-up" program 
whereby the mandatory employee contributions to the Retirement System shall be paid by the 
City in lieu of contributions by the employees, The terms and conditions of such contributions 
shall be in accordance with the provisions of the Internal Revenue Code Section 414(h)(2) and 
related Treaswy Regulations and applicable law. 

Member Conttibutions. Upon implementation, the City shall, solely for the purpose 
of compliance with Section 414(h) of the Internal Revenue Code, pick up, for the 
purposes specified in that section, the member contributions required by the Retirement 
System for all salary earned by the member after implementation. The provisions of this Section 
are mandatory, and the member shall have no option concerning the pick up or to receive the 
contributed amount directly instead of having it paid by the City to the Retirement 
System. In no event may implementation occur other than at the beginning of a pay period. 

Tax Treatment. Member contributions picked up under the provisions of this Section shall be 
treated as City contributions for purposes of determining income tax obligations under the 
Internal Revenue Code, however, such picked up member contributions shall be included in the 
determination of member's gross annual salary for all other purposes under federal and 
state laws. Members' contributions picked up under this Section shall continue to be 
designated member contributions for all purposes of the Retirement System and shall be 
considered part of the member's salary for pw-poses of detctmining the amount of the member's 
contribution. 
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BRIEF SUMMARY OF BENEFIT PROVISIONS APPLICABLE TO LOCAL 1917.22 
(For Members Hired Before 8/4/88) 

A. Normal Retirement

1. Eligibility - Earlier of: (a) Age 55 with 8 or more years of service and (b) 25 yearsof 
service.

2. Annual Amount - In accordance with thefollowing:

Years of Service: 8 or more 

Annual Benefit as a% of Pinal Average Earnings: 55.00% 

3. Type of Final Average Earnings - Average of best 5 years prior to retirement date.

B. Early Retirement

I. Eligibility - Earlier of: (a) Age 48 with 8 or more years of service and (b) 18 years 
of service.

2. Annual Amount - Computed as a normal retirement benefit but actuarially reduced
to reflect retirement prior to no1mal retirement date and based on average earnings 
at early retirement date.

C. Late Retirement

1. Eligibility- Any age after normal retirement date.

2. Annual Amount - Computed as a normal retirement benefit but actuarially 
increased to reflect late retirement, and based on average earnings at late 
retirement date.

CI. Deferred (Vested) Retirement

1. Eligibility- 8 or more years of service. Benefit commences at age 55.

2. Annual amount - Computed as a normal retirement benefit based on service and 
final average earnings at time oftennination of employment.

CII. Death Before Retirement Benefits

1. Eligibility - Death while actively employed after 8 or more years of service. 
Payable to theemployee's spouse for life.
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2. Annual Amount - Equal to 50% of the retirement benefit the employee could have 
received if eligible for retirement at date of death. If the employee is not eligible to 
retire at date of death, the benefit begins at earliest date the employee could have 
retired if they had survived. If the employee is not married at date of death, or has less 
than the required years of service, the employee's named beneficiarywill receive a 
refund of employee's contiibutions with interest.

3. Death After Retirement - In accordance with optional form of benefit elected by 
employee, if any.

F. Disability Retirement

1. Eligibility - No age or service requirement but must be eligible to receive Social 
Security Disability Benefits.

2. Annual Amount - 66 2/3% of earnings with a maximum benefit of $1,500/month. The 
benefit is recalculated at normal retirement based on normal retirement benefit 
fonmtla.

3. Member Contributions - 5% of compensation Interest rate on employee contribution 
shall be 5%.

An employee or surviving spouse may request a return of all of the employee's contiibution with 
an actuatial reduction in the pension benefit per the attached Table 1- A This option is available 
at time of termination, or at the time retirement benefits become payable. 

Employees who terminate and later return to employment with the City will have their prior 
service reinstated according to the principle of "Bridging." After the employee has worked an 
amount of time equal to the employment gap they will receive credit for past service. 
Any employee who withdrew their contributions from the fund will be required to pay in 5% of 
their last year's FAC for each full year of service credit reinstated and a prorated amount for 
any partial years or receive an actuarially reduced pension. 

BRIEF SUMMARY OF BENEFIT PROVISIONS APPLICABLE TO 
LOCAL 1917.22 AFSCME 

(For Members Hired on or After 8/4/88) 

G. Normal Retirement

1. Eligibility - Age 55 with 10 or more years of service or age 50 with 25 or more years 
of service.

2. Annual Amount - 2.2% of Final Average Earnings per year of service to a maximum 
of 25 years of service.
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3. Type of Final Average Earnings - Average of best 5 consecutive years p1ior to
retirement date, excluding vacation, sick leave and other banks.

H. Early Retirement

1. Eligibility - Age 50 with 10 or more years of service.

2. Annual Amount - Computed as a normal retirement benefit but actuarially reduced to 
reflect retirement prior to normal retirement date and based on average earnings at 
early retirement date.

I. Late Retirement

1. Eligibility - Any age after normal retirement date.

2. Annual Amount - Computed as a normal retirement benefit but based on average 
earnings and service at late retirement date.

J. Deferred (Vested) Retirement

1. Eligibility- 10 or more years of service. Benefit commences at age 55.

2. Annual Amount - Computed as a normal retirement benefit but based on service and 
final average earnings at time of termination of employment.

K. Death Before Retirement Benefits

1. Eligibility - Death while actively employed after 10 or more years of service. Payable 
to the employee's spouse for life.

2. Annual Amount - Equal to 50% of the retirement benefit the employee could have 
received if eligible for retirement at date of death. If the employee is not eligible to 
retire at date of death, the benefit begins at earliest date the employee could have 
retired ff they had survived. If the employee is hot married at date of death, or has less 
than the required years of service, the employee's named beneficiary will receive a 
refund of employee's contributions.

3. Death After Retirement - In accordance with optional form of benefit elected by 
employee, if any.

L. Disability Retirement

1. Eligibility - 10 years of service Credited in Plan.

2. Annual Amount - 2.2% of average earnings per year of service.
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3. Member Contributions - 5% of paid wages excluding cash payouts for vacation
banks, sick leave banks and all other banks.

The interpretation of all of the above is subject to the grievance and arbitration procedme. 

DEFINED CONTRIBUTION PENSION PLAN 

Employees hired after the later of the dates that both Local 1917.22 and Local 1128 have ratified 
contracts containing benefits for new employees under the City's Defined Contribution Pension 
Plan shall not be eligible to participate in the General Employees' Retirement System. Said 
employees shall be eligible to participate in the City's Defined Contribution Pension Plan, with a 
five (5) year vesting term. Employees may make a maximum four (4%) percent pre-tax 
contribution. The employee will receive an employer match of one hundred (100%) percent of 
the employee's contribution (pre-tax or after tax) up to four (4%) percent of the employee's 
wages subject to the vesting requirements set forth by the Plan. 

Employees participating in the City's Defined Contribution Plan shall be eligible for medical 
benefits in retirement upon completing 20 years of active service. 

ARTICLE 37 - CLASSIFICATION WAGE RATES 

The Mayor will have the unlimited light to place newly appointed or promoted employees at any 
position within the following salary range. In addition, the Mayor will have the unlimited light 
to advance the employee in the salary range at any time and by any amount up to the 
maximum salary range. 

Salary Range: $53,000 -$95,000 

All Foremen 
All General Foremen 
Executive & Confidential Secretaiies 
Supervisors 
Deputy Clerk and Deputy Treasurer 

All 1917.22 wage rates shall be adjusted as follows: 

At Ratification- 4% 
Effective April 1, 2026 - 3.5 % across the board. 
Effective April 1, 2027 - 3.0% across the board. 
Effective April 1, 2028 - 2.0 % across the board. 

SECTION 2: 

Certified operators of Water Transmission and Distribution Systems in Local 1917.22 on 
July1 of each year shall receive a bonus the first pay dayin July as follows: 
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$ 515.00 
$ 765.00 
$1,065.00 

1. S4 Certification -
2. S3 Ce1tification -
3. S2 Certification -
4. S1 Ce1tification - $1,900.00 

Bonus will be paid based upon the highest cettification level attained. 

ARTICLE 38 - JOB CLASSIFICATION 

A  Job descliptions will be developed by the parties commencing thirty (30) days following 
implementation of the contract. The bargaining committees will have ninety (90) days 
to complete the duty descriptions for the agreed-on titles from the above dates. 

B. Where the bargaining committees have made an enor in the placement of employees in
the various ranges due to cunent wages or assignments, this may be subject to the 
grievance procedure.

ARTICLE 39 - COPIES OF THE AGREEMENT 

The employer agrees to supply the Union with six (6) copies of the complete agreement. The 
agreement will also be available on the City's website and intranet. 

Said contract shall include the complete agreement with all insurance programs, pension, and 
classifications. 

No palt of this Agreement, including insurance programs, pension, classifications, and wage 
rates, can be changed without the mutual agreement of the Employer and the Union. 

ARTICLE 40 - EDUCATIONAL BENEFITS 

Effective 07/01/06 the City will reimburse tuition up to $2,200.00 per person, per year, and the 
cost of required books upon receipt of a transcript which indicates grades of "C" or better for any 
class attended which is job related. Availability of funds shall be a factor in approval of 
educational requests. Approval by the Human Resources Director must be obtained plior to the 
beginning of any educational program. 

The parties agree that City contribution for required books will be confined to $300.00 and 
books in excess of the amount will be prorated twenty percent (20%) by the employee and 
eighty-percent (80%) by the City. 

Any employee who leaves the employment of the City of Taylor within one (1) year from 
completion of a reimbursed education program shall refund the cost of same to the City. 

A yearly bonus shall be paid as an incentive to achieve higher education according to the 
following schedule: 
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Associates Degree $100.00 
Bachelor Degree $200.00 

ARTICLE 41-CITY FACILITIES 

Membership in the City's Recreation Center shall be granted and renewed annually to all active 
and future employed members and their immediate families of Local 1917.22. Paiticipation 
in limited attendance activities shall be restricted to non-peak hours. Said membership shall 
end if the recreation center ceases to operate or upon the termination of the member's 
employment with the City. 

/\ny discounts for greens fees at the City golf courses afforded to any other bargaining unit shall 
be granted at that time to members of Local 1917.22 

ARTICLE 42 - DURATION OF AGREEMENT 

SECTION 1: 

This Agreement shall become effective on the date of ratification by both parties and shall 
remain in effect through December 3J, 2028. 

SECTION 2: 

The terms and conditions of this Agreement will be in full force and effective January 1, 2025 
through December 31, 2028. 

In witness whereof both patties have caused this instrument to be executed on 2/4/2025. 
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DATES OF RATIFICATION 

City of Taylor: February 4, 2025 
CCR# 2.36-25 

The foregoing Agreement has been duly ratified by the membership. of A.F.S.C.M.E., 
Local 1917.22 and approved by the Taylor City Council. 

Sara E -Rifaai, Bargaining Co 
Director of Human Resources 

.. 
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EXHIBIT "A" -TABLE 1-A - LOCAL 1917 

Age Nearest Birthday, on Date of Determination Monthly Benefit 

20 54.38 
21 
22 
23 
24 

25 40.64 
26 
27 
28 
29 

30 30.37 
31 
32 
33 
34 

35 22.69 
36 
37 

39
38

 
 

40 16.96 
41 
42 
43 
44 

45 12.67 
46 
47 
48 
49 

50 9.47 
51 
52 
53 
54 
55 7.00 
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